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Workgroup Resource:  
Review the RDI-TPA Workgroup Guidance 

 
Summary: This document provides key guidance for the RDI-TPA Workgroup. 

 
Adopted RDI-TPA Workgroup Charge 

I. Purpose: The Commission directs staff to convene an expert panel/workgroup (hereafter 
referred to as the "workgroup") to evaluate the design and implementation of the state's 
current teaching performance assessments. The objective is to ensure that these assessments 
are valid, authentic, formative in nature, embedded in preparation, and contribute to program 
improvement through the accreditation system. 
 
II. Composition: The workgroup shall include classroom teachers, teacher educators, and 
performance assessment experts. Staff shall consult with statewide labor organizations and 
other representative organizations for recommendations for workgroup members. At least one-
third of the workgroup members must be classroom teachers in California public schools, and 
no member may have a financial interest in any teacher licensure assessment. 
 
III. Topics for Consideration: The workgroup shall, at a minimum, consider the following topics 
and develop aligned recommendations to advise the Commission: 

1. Modifications needed for current teaching performance assessments 
2. Embedding performance assessments into coursework and clinical practice to avoid 

duplicative work 
3. Strengthening the accreditation system to ensure programs embed performance 

assessments and support candidates in passing the performance assessment 
4. Using local scoring to inform educator preparation program improvement 
5. Developing questions for program completer surveys to understand candidates' 

experiences of program support for assessment completion 

 
IV. Timelines: The workgroup shall present initial recommendations to the Commission for 
feedback during the February 2025 meeting and submit final recommendations for action 
during the June 2025 meeting. 
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Education Code Section 44320.2 and 44320.4.  
New language required by Senate Bill 1263 (Newman) is underlined 

  44320.2. 

 (a) The Legislature finds and declares that the competence and performance of teachers 

are among the most important factors in influencing the quality and effectiveness of 

education in elementary and secondary schools. 

(b) Commencing July 1, 2008, for a program of professional preparation to satisfy the 

requirements of paragraph (3) of subdivision (b) of Section 44259, the program shall 

include a teaching performance assessment that is aligned with the California Standards 

for the Teaching Profession and that is congruent with state content and performance 

standards for pupils adopted by the state board. In implementing this requirement, 

institutions or agencies may do the following: 

(1) Voluntarily develop an assessment for approval by the commission. Approval of any 

locally developed performance assessment shall be based on assessment quality standards 

adopted by the commission, which shall encourage the use of alternative assessment 

methods including portfolios of teaching artifacts and practices. 

(2) Participate in an assessment training program for assessors and implement the 

commission developed assessment. 

(c) The commission shall implement the performance assessment in a manner that does 

not increase the number of assessments required for teacher credential candidates 

prepared in this state. A candidate shall be assessed during the normal term or duration of 

the preparation program of the candidate. 

(d) Subject to the availability of funds in the annual Budget Act, the commission shall 

perform all of the following duties with respect to the performance assessment: 

(1) Assemble and convene an expert panel to advise the commission about performance 

standards and developmental scales for teaching credential candidates and the design, 

content, administration, and scoring of the assessment. At least one-third of the panel 

members shall be classroom teachers in California public schools. 

(2) Design, develop, and implement assessment standards and an institutional assessor 

training program for the sponsors of professional preparation programs to use if they 

choose to use the commission developed assessment. 

(3) Establish a review panel to examine each assessment developed by an institution or 

agency in relation to the standards set by the commission and advise the commission 

regarding approval of each assessment system. 

(4) Initially and periodically analyze the validity of assessment content and the reliability of 

assessment scores that are established pursuant to this section. 
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(5) Establish and implement appropriate standards for satisfactory performance in 

assessments that are established pursuant to this section. 

(6) Analyze possible sources of bias in the performance assessment and act promptly to 

eliminate any bias that is discovered. 

(7) Collect and analyze background information provided by candidates who participate in 

the performance assessment, and report and interpret the individual and aggregated 

results of the assessment. 

(8) Examine and revise, as necessary, the institutional accreditation system pursuant to 

Article 10 (commencing with Section 44370), for the purpose of providing a strong 

assurance to teaching candidates that ongoing opportunities are available in each 

credential preparation program that is offered pursuant to Section 44320, Article 6 

(commencing with Section 44310), Article 7.5 (commencing with Section 44325), or Article 

3 (commencing with Section 44450) of Chapter 3 for candidates to acquire the knowledge, 

skills, and abilities measured by the assessment system. 

(9) Ensure that the aggregated results of the assessment for groups of candidates who 

have completed a credential program are used as one source of information about the 

quality and effectiveness of that program. The commission shall report the number of 

programs with low pass rates and assist these programs to use evidence-based strategies 

to support candidates to pass the assessment for all administrations of the assessment. 

There shall be no fees to candidates for these instructional supports.  

(e) The commission shall ensure that each performance assessment pursuant to 

subdivision (b) is state approved and aligned with the California Standards for the Teaching 

Profession and is consistently applied to candidates in similar preparation programs. The 

commission shall ensure that any approved performance assessment is compliant with this 

section and meets the commission standards for administration.  To the maximum feasible 

extent, each performance assessment shall be ongoing and blended into the preparation 

program, and shall produce the following benefits for credential candidates, sponsors of 

preparation programs, and local educational agencies that employ program graduates: 

(1) The performance assessment shall be designed to provide formative assessment 

information during the preparation program for use by the candidate, instructors, and 

supervisors for the purpose of improving the teaching knowledge, skill, and ability of the 

candidate. 

(2) The performance assessment results shall be reported so that they may serve as one 

basis for a recommendation by the program sponsor that the commission award a 

teaching credential to a candidate who has successfully met the performance assessment 

standards. The commission shall maintain a secondary passing standard for the teaching 

performance assessment that may be used, with consideration of other evidence of the 

candidate’s performance related to the California Standards for the Teaching Profession, 
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for a program sponsor’s recommendation of a candidate to the commission for a teaching 

credential.  

(3) The formative assessment information pursuant to paragraph (1) and the performance 

assessment results pursuant to paragraph (2) shall be reported so that they may serve as 

one basis for the individual induction plan of the new teacher pursuant to Section 44279.2. 

(f) It is the intent of the Legislature that assessments in accordance with paragraphs (1) 

and (2) of subdivision (b), including the administrative costs of the commission, be fully 

funded. 

 

44320.4. 

 (a) To ensure the teaching performance assessments described in Sections 44320.2 and 

44320.3 are valid and authentic, formative in nature, embedded in preparation, and 

inform program improvement through the accreditation system, the commission shall 

convene a workgroup to assess current design and implementation of the state’s current 

teaching performance assessments. 

(b) The commission shall select classroom teachers, teacher educators, and performance 

assessment experts to form the workgroup described in subdivision (a). At least one-third 

of the workgroup members shall be classroom teachers in California public schools. The 

commission shall not appoint any person to the workgroup with a financial interest in any 

teacher licensure assessment. The commission shall consult with statewide labor 

organizations and other representative organizations for recommendations of workgroup 

members. 

(c) The workgroup shall develop recommendations to be presented to the commission by 

March 1, 2025, and the commission shall vote to adopt a set of recommendations by July 

1, 2025. Adopted recommendations shall be implemented by July 1, 2028. At a minimum, 

the recommendations from the workgroup shall include: 

(1) An analysis of any modifications needed to current assessments to ensure they are 

valid and authentic to the work of teaching, reasonable to implement in the wide range of 

classroom settings across the state, and appropriate for beginning teachers. 

(2) Recommendations for how programs might embed the assessments into coursework 

and clinical work to avoid duplicative work for candidates. 

(3) Suggested questions for program completer surveys to understand candidate 

experience of programmatic support for assessment completion. 

(4) Recommendations to strengthen the accreditation system to ensure programs embed 

the assessment in coursework and clinical work, offer sufficient clinical and pedagogical 

support, and support candidates to pass the assessment. 

(5) Recommendations for how programs can engage in local scoring of the assessment to 

inform program improvement. 
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(d) Notwithstanding Section 10231.5 of the Government Code, the commission shall 

report to the Legislature annually, beginning on October 15, 2025, and through October 

15, 2028, and in compliance with Section 9795 of the Government Code, on the progress 

of the workgroup in making its recommendations and actions taken by the commission to 

implement the recommendations it adopts. 

(e) Meetings of the workgroup are subject to the requirements of the Bagley-Keene Open 

Meeting Act (Article 9 (commencing with Section 11120) of Chapter 1 of Part 1 of Division 

3 of Title 2 of the Government Code). 


